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Convocation 2017
words by Ulyana Sachkova and Aizada Adilova

C

onvocation is an annual event organized to
welcome new students, faculty, and staff
with activities designed around the KIMEP
Extended Family focusing on togetherness, and
pride. With remarkable effort and teamwork, the
Convocation of 2017 was one of the most entertaining and memorable events to date. Around 500
freshmen participated in the festivities. They came
to grab free food, draw with temporary hand body
art, take hundreds of pictures and post dozens of
them on their Instagram profiles. However, one of
the most exciting parts was meeting Dr. Bang for
the first time and giving the vow.
“This morning I came to meet my new family members”, - Dr. Bang started his heartwarmingly inspirational speech. He shared with the story of KIMEP university: its founding and establishment in the past, growth in
the present, and prosperity for the future.
KIMEP was founded in 1992 during the time when
the President of Kazakhstan and Dr. Bang were working together on the Expert Committee and transitioning
the country from an inefficient socialist economy to a
well-functioning market economy. Such a task was very
challenging as it takes a lot of time and effort to explain
to people how market reforms and the new economy
functions. Thus, Dr. Bang proposed to create a new uni-

versity which will help facilitate change for the situation.
This institution was thus chartered to train those who
would later on assume leading positions in private and
public entities.
President Nursultan Nazarbayev kindly provided the
building of the former Central Committee High Party
School where he actually studied there himself. Since
then, KIMEP has produced highly qualified students
who graduate and create the required change to shift the
country into the desired future. Eventually, due to the
Mr. President’s enthusiasm and Dr. Bang’s dedication,
the university’s reformation was remarkably achieved
and the name of the university has since been recognized
domestically and internationally.
Over the past 25 years, KIMEP has become a family
of tremendous faculty and administrative members with
more than 11,000 KIMEP graduates who spread the
knowledge obtained within the university walls around
the world.
In an effort to reduce and maximize efficiency of the
curriculum of 145-146 credits Dr. McCollum of Harvard University and currently KIMEP’s Dean of General
Education, was invited to join our family along with 18
highly qualified new faculty members from around the
world to help and support the future of KIMEP.
KIMEP doesn’t stop in improving and invests millions
of dollars in development. Even though tuition is considered to be one of the highest in the country, Dr. Bang
offered assurances that it is the best possible investment
students will ever make for themselves.
continued on page 2
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Ed tor’s Letter
Sabina Bekbenbetova

“Goals are like magnets. They’ll attract
the things that make them come true.”
Anthony Robbins

CON
VOCA
TION
2017

25 years already… 25 years which
have seen our university, KIMEP, start
its journey in Almaty along with the
transformation of Kazakhstan into a
new State, one of its kind. Obviously,
there were ups and downs. And it was
a long ride, to say the least. But here we
are, 25 years in the making, as students
of a major university and as its proud
representatives, working hand in hand
every single day since its creation, focused on our high goals, irrevocably
attracted to them like magnets.
This year, KIMEP is celebrating its
25th anniversary. Therefore, this special issue of KIMEP Times comprises
a number of articles that focus, in one
way or another, on the university and

its students, the most valuable asset of
this institution. This issue includes stories about how we regard new changes,
what we feel and how we can find our
place in a changing world that we will
all be a part of.
There is no doubt that KIMEP has
already reached certain heights and
proved itself as a high-quality international university in Central Asia and beyond. Let us not forget that KIMEP is
not only well known for its education
and its academic qualities: this wonderful institution also offers the most exciting student experience. As a student
myself, I can only acknowledge that
fact. This 25-year old university, this
unique structure allows us to grow by

continued from cover page

The time and money spent gaining
knowledge at the university will result
into the best return, as KIMEP
provides a high-quality education which is compatible with international
institutions and recognized globally. The
fact that each college
has international accreditation justifies the
standards of a KIMEP
education.
However, the level of education is not the only factor that makes
people successful. Everything is in
our hands. ”Start to train yourself both physically and mentally - so you
can create a wonderful life”, - Dr.
Bang finished his speech with the
inspiring words to prepare freshmen
for exciting new heights.President
Nursultan Nazarbayev kindly provided the building of the former Central
Committee High Party School where
he actually studied there himself.
Since then, KIMEP has produced
highly qualified students who graduate and create the required change to
shift the country into the desired future. Eventually, due to the Mr. Pres-

ident’s enthusiasm and Dr. Bang’s
dedication, the university’s reformation was remarkably achieved
and the name of the university has since been recognized domestically and
internationally.
Over the past 25
years, KIMEP has
become a family of
tremendous
faculty
and administrative members with more than 11,000
KIMEP graduates who spread the
knowledge obtained within the university walls around the world.
In an effort to reduce and
maximize efficiency of the
curriculum of 145-146
credits Dr. McCollum
of Harvard University and currently
KIMEP’s Dean of
General Education,
was invited to join our
family along with 18
highly qualified new faculty
members from around the world
to help and support the future of
KIMEP.
KIMEP doesn’t stop in improving

and invests
millions of
dollars in development. Even though tuition is
considered to be one of the highest
in the country, Dr. Bang offered assurances that it is the best possible
investment students will ever make
for themselves. The time and money
spent gaining knowledge at the university will result into the best return,
as KIMEP provides a high-quality
education which is compatible with
international institutions and recognized globally. The fact that each
college has international accreditation justifies the standards of a
KIMEP education.
However, the level of
education is not the
only factor that makes
people
successful.
Everything is in our
hands. ”Start to train
yourself - both physically and mentally - so
you can create a wonderful life”, - Dr. Bang finished his
speech with the inspiring words to
prepare freshmen for exciting new
heights.

challenging ourselves in many different
ways: solving business cases, organizing
fancy parties, putting charity projects
into place and expressing artistic or
athletic talents.
We may say for sure that everyone is
writing his own story here. And, in this
very issue, KIMEP Times will strive to
be the storyteller of this great adventure that we all had, have or will have
the chance to live together…
Enjoy reading it! And, when you are
done, I hope that you will realize how
KIMEP managed to make us all grow,
flourish and thrive in the last 25 years.
And that you will be proud to be the
main characters of an amazing story
that has just begun.
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Committing to Excellence Through Honesty, Integrity,
and Transparency: An Interview with Dr. Bang
W

hy did you decide to open KIMEP University?
KIMEP was founded to serve as an exemplary
educational model to develop and train future
leaders and help Kazakhstan transition from a
centrally-planned economy to a market economy.
As Kazakhstan opened its markets, there was a
strong need for a competent workforce trained
specifically in market principles. Since its founding, KIMEP has grown considerably, offering
new academic programs, trainings, and partnerships. However, our core values and management has remained consistent. Honesty, integrity, transparency, and the highest commitment
to student well-being have anchored KIMEP
throughout the years.

“

We take great pride in having
graduated over 12,000 leaders
and have trained countless more.

I

sors so important and why has KIMEP decided to increase professors’ salaries?
In order for KIMEP to continue to produce superbly-qualified graduates, it must hire and retain
superbly qualified faculty. This requires continuous investment to bring the best faculty members from the U.S., Europe, and Asia to KIMEP
so that our students can learn not only from their
theoretical specializations, but from their varied
international experiences across business, academia, and government. KIMEP is the only university in the country with the highest number of
terminal degree-holders who are either academically qualified and/or professionally qualified
as strictly defined by internationally-recognized
AACSB standards.

“
”

n what ways have you seen KIMEP change
over the past 25 years? What was the hardest challenge KIMEP experienced and what
was done to overcome it?
KIMEP has changed remarkably since its
founding as primarily as a graduate institution.
We now offer a robust selection of undergraduate, graduate, and doctoral programs in business,
and undergraduate and Master’s programs in social sciences and law.

Moreover, 40% of our full-time faculty
come from 26 countries, which is the
highest figure in all of Kazakhstan.

”

Due to the tenge devaluation in August 2015
there was some faculty attrition as their salaries
were effectively more than halved in US dollar

student and faculty mobility scores in the country.
These achievements represent strong evidence
that KIMEP is fully compatible with international standards of excellence and we continue
to establish new partnerships for future success.

W

hy does tuition at KIMEP keep rising
each year? What factors do you consider when raising the tuition prices?
Each year our tuition target is authorized by the
Board or Trustees, which is the highest governing body of KIMEP University. In real terms,
tuition rises about 2-3% annually, which implies
a nominal rate tuition increase minus the annual rate of inflation. In Kazakhstan, inflation is
very high. That means, for example, if inflation is
10% and tuition raises 3% in real teams, then tuition increases by 13%. As a point of reference,
in the U.S. a private university education exceeds
$55,000 in annual tuition alone, excluding room,
board, and other related fees.
In recent years, particularly in August 2015, the
tenge depreciated more than 65% against the
U.S. dollar. Because 40% of our faculty are in-

The hardest challenge for KIMEP is
contending with bureaucracy, which
is unavoidable in Kazakhstan.

”

”

This also presents unique challenges in terms
of our financials, which we overcome through
sound and data-driven management practices.

D

uring the country’s devaluation, many
universities turned inward in “savings
mode”, yet KIMEP did the opposite and
began aggressively investing in faculty and
capital projects? What was the rationale behind this decision?
The tenge devaluation hit us quite hard, particularly for our international faculty. At convocation in 2015, I promised our students that
instead of turning inward, we would exploit this
situation for their benefit. While many universities retrenched themselves; laying off faculty and
staff, cutting back budgets, and reducing the size
of their programs, I insisted that we instead capitalize on opportunities in those trying times and
take bold and audacious measures. We did. We invested in capital-intensive improvement projects
around the campus. We began hiring qualified
faculty from across Europe, the U.S. and Asia.
Now, we are beginning to reap the fruits of these
measures. The campus looks better than ever. We
have now four fully-licensed doctoral programs
in business administration. Upon completion of
the remodeling project, the Valikhanov building
will feature state-of-the-art classrooms and meeting spaces to encourage collaboration.
Throughout it all, the most important element
at KIMEP University is our faculty and staff.
They are the ones who truly can make a difference in a student’s life. The second is the software, hardware, and the physical spaces that can
enable cooperation and learning. We will always
invest in all of these important areas in parallel
so that KIMEP can continue to provide worldclass education in Kazakhstan.

K

IMEP has invested a lot in not only
brand building and campus reconstruction, but, more importantly – in the quality
of its education. Why is hiring new profes-

W

hat other long-term plans and dreams
do you have about KIMEP? What is the
ideal picture that you have in your mind?

“

Our goal is to become absolutely one
of the best universities in the world.

C

In Western countries, there are different norms
in this regard. But in Kazakhstan, which still possesses remnants of the previous governmental
structure, bureaucratic control is often stifling.
For example, the international accrediting process has two different criteria in which a university is assessed. One set is for the accrediting
agency, be it in Europe or the U.S. The other set
is from the Ministry of Education and Sciences,
which is oftentimes quite different, and thus continually presents a challenge as KIMEP seeks to
increase its international compatibility.
Unlike state-organized universities,
we are not dependent on the government and 100% self-sufficient.

intention of every endeavor we conduct. We
take great pride in this differentiation. There has
never been a single case whereby a student was
admitted based on money.
In regards to allegations of corruption, KSA
is an autonomous student-run organization, in
which KIMEP management has no jurisdiction.
If KIMEP intervenes into their affairs, then it
will no longer be an autonomous student-run
organization. Through a democratic voting process, each student can voice their interests and
concerns. I encourage students to be vigilant and
carefully screen candidates, testing their commitment to the founding principles of KIMEP.
If students unearth corruption they must speak
out and demonstrate proof, not become idle bystanders. Student representation is a core feature
in the governance of KIMEP and should be
treated as a privilege.

”

Since KIMEP’s founding, it has been my ardent desire to train and equip the next leaders
of Kazakhstan with the knowledge and experiences they need to continue to advance this great
country. It would be excellent if 50% of future
government ministers and heads of industry can
call KIMEP their alma mater and continue being
meaningful agents for positive societal change.

“

“

words by
Louis Albertini and
Sabina Bekbenbetova
photography by
Ilyas Shuashpayev

term. However, this year we hired 18 new highly
distinguished faculty members including 2 executive administrative staff positions (VPAA and
Dean of General Education) This is our most
important investment and one that we will keep
investing further into the future. We simply cannot find a sufficient number of eminently qualified faculty members within Kazakhstan, so our
search spans the globe.

H

aving started as graduate education
institution, KIMEP now offers a full
range of education programs. In the future,
what kind of new programs can we expect
next?
Currently, KIMEP announced the start of a
new Ph.D. programs at BCB allowing candidates
to specialize in Accounting and Audit, Finance,
Management, or Marketing. The Language Center will soon commence undergraduate programs
in linguistics and translation studies. Further
down the road, it would be excellent if KIMEP
could offer a Fine and Performing Arts program.
I have long dreamed about creating a medical
university (my father was a doctor) and applying
the same principles that shaped KIMEP. Medical
education in Kazakhstan has significant room
for improvement and ultimately and the improvement of people’s lives.

B

y what criteria is KIMEP measured for
its international compatibility?
International compatibility is measured along a
number of criterion. Firstly, every program we
have is internationally accredited by AQ Austria,
which recognizes our programs as equivalent to
rigorous European educational standards. Our
business programs enjoy further accreditation
from the Asian Forum on Business Education.
Our Executive MBA program is accredited by
the Foundation for International Business Administration (FIBAA).
KIMEP also partners with over 100 educational institutions from Europe, North America, and
Asia and successfully participates in student and
faculty mobility, dual degree programs, summer
programs, and joint research projects. We are
proud to be among counterparts with the highest

ternational, their income also decreased by more
than 65%. Out of our entire budget, 80% is allocated for salaries of faculty and administrative
staff. This sharp drop in their purchasing power
is also inflation in a way and affects our ability
to recruit and retain exceptionally qualified international faculty. Thus we need money to cover
unexpected further depreciation of the tenge so
that we can continue providing the best education possible for our students.

“

Once the economic situation of Kazakhstan stabilizes then we don’t need to
increase tuition by such increments.

W

hat is being done to ensure that feedback from students is heard in the administration?
The Office of the President is constantly meeting with students and encouraging their feedback. I make a concerted effort to engage with
students firsthand, whether it’s at a convocation,
ping-pong tournament, or official event, I thoroughly appreciate their insights into how KIMEP
can do better. While implementing changes isn’t
always an overnight occurrence, KIMEP is thoroughly committed to helping students achieve
their goals and aspirations and make the most of
their time here. For example, each department
has their own suggestion box whereby students
can anonymously voice their concerns. I encourage students to speak up on issues that they feel
can be better addressed.

T

an you elaborate on your research interests?
For the past several years, my most important
research interest has been North Korea. The denuclearization of North Korea is a supremely
critical issue not only for South Korea, but for
all the stakeholder nations in the Korean Peninsula, most notably the U.S., China, and Russia. As
such, these superpowers are currently engaged in
a precarious situation with North Korea that unless settled diplomatically and peacefully, has the
frightening possibility of ushering in WWIII and
destabilizing the entire Northeast region. This
is why researching and formulating new viable
alternatives to a military-led engagement is crucially important. My research includes deliberating with experts in this field from across South
Korea, China, U.S. and Russia and constructing,
weighing, and presenting new solutions and policies which can lead to a peaceful settlement.

Y

ou wrote four books during this summer,
could you share with our readers the secrets of your productivity?
While each person ultimately has their own
way to manage their own productivity, for me

”“

But in order for KIMEP to continue to be
financially viable, continue investing in our faculty, and ensuring that a KIMEP degree opens
the most amount of doors for our graduates, we
needed to raise tuition.

here have been several rumors about
corruption in KSA. How does the administration of KIMEP respond to these
allegations? What policies does KIMEP enforce to tackle corruption?
KIMEP’s core values are honesty, integrity, and
transparency. These values are reflected in every

On a more personal note:

the only way to optimize one’s productivity is through 100% commitment.

”

That is to say, to really produce something
of significance and a meaningful outcome and
weight, you firstly need to be keenly interested
about the subject you are pursuing. Secondly, the
creative process requires intellection and focus.
You must apply critical thinking in answering
the “why” and “how”. Pursuing these questions
form the basis of analytical reasoning, which is
crucially important in any education.
In order to perform at the highest mental output, you must also improve your physical discipline as well. For example, each day I wake up
at 5:30AM to exercise and have breakfast. After
that, I begin my research work or follow up on
KIMEP-related matters. Achieving a balance of
mind and body allows one to truly focus and optimize their workflow. This of course, takes personal discipline and training.

W

hen you were studying at university,
who were your mentors or the leaders
who inspired you?
There are just too many. I am inspired by statesmen such as Roosevelt, Gorbachev, Churchill
and JFK. I also find military commanders particularly inspiring such as Patton, George Washington, Napoleon as well as the philosopher Mahatma Gandhi
I enjoy the literary works of Dostoevsky,
Tolstoy, Hemingway, Faulkner, and Steinbeck
and revisit their stories from time to time.
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New year, New BCB: Bang College of
Business is launching new Ph.D. programs

O

n August 15, 2017, the
Bang College of Business (BCB) was awarded
four educational licenses for the
college’s four Ph.D. programs in
Accounting and Audit, Finance,
Management, and Marketing.
BCB is preparing a strategic plan
to administer these programs for
the 2018 spring semester, including the recruitment of students
and, enhancement of faculty
composition to deliver top-notch,
intermediate english Ph.D. programs, restructuring the administrative and support system, revision of operational budgeting
and scholarship distributions, and
development of alliances with
internationally reputable universities and major firms in relevant
industries. BCB is determined to
create and provide internationally competitive Ph.D. programs to
qualified students and professionals from the Republic of Kazakhstan and other countries.
Before coming up with the idea,
BCB competitively analyzed existing
Ph.D. program offerings within Ka-

zakhstan, which was found to be only
offered at NARXOZ University and
in theory at Kazakh National University. When Kazakh National University’s admissions office was asked to
clarify the number of currently enrolled Ph.D. students, no information
was available. Thus, BCB concluded
that there are no accounting Ph.D.
students in Almaty, despite the immense demand for qualified accounting professionals. Students are eager
to enroll in these Ph.D. programs and
are seeking an English-speaking university to launch this program.
BCB is currently transforming
from a teaching orientation to a fully-fledged research college that warrants strong, academically-stimulating
Ph.D. programs. Doctoral programs
offer the opportunity for the university to produce doctoral graduates
who will be involved in research and
possibly teach at KIMEP. In other
words, to increase the level of involvement in research BCB must
increase the number of students
through launching doctoral programs
and engaging in scholastic research
projects. Moreover, BCB is planning

to make changes to the faculty workload in order to encourage more faculty to get involved in research. More
students are participating in research
and publishings which offers KIMEP
greater visibility and recognition in
the research world.
Zhanat Syzdykov, Associate Dean
of BCB, shared his opinion about
Ph.D. students: “Our graduates will
be trying to maintain different approach to the issues. We expect them
to teach or work at any place. Indeed,
by disseminating knowledge through
the students BCB and KIMEP will
contribute to the development of education in Kazakhstan”.
There are several plans that BCB
is going to pursue. Firstly, they will
start attracting applicants. Secondly, they will apply to the Ministry of
Education and Science to accredit the
requisite doctoral thesis committee
which would be done within the next
three years. Thirdly, BCB is planning
to officially accredit these Ph.D. programs in the future as accreditation
is not bestowed upon new programs
and BCB can only begin to apply in
2021. More importantly, international

accreditation agencies have certain requirements regarding the number of
enrolled students, graduates, and the
length programs have been in operation. Specifically, BCB is targeting the
European Fund for Management and
Development (EFMD) accreditation
and later the Association to Advance
Collegiate Schools of Business (AACSB) accreditation. The EFMD is a
non-profit international association
in the field of management development that operates the European
Quality Improvement System (EQUIS). It has its American equivalent
AACSB, was founded in 1916 to accredit schools of business, accreditation is recognized everywhere which
means that the diploma of our graduates will be accepted and recognized
across the globe.
KIMEP’s doctoral programs will
combine both a European and American educational framework. The
American format for doctoral studies
focuses on lectures whereas the European format is all about research.
As such, BCB seeks to fall somewhere between these two frameworks
by blending theory with research and

KIMEP replaces general education courses with
arts and data analysis. Artists and geeks, rejoice!

K

IMEP Students of 2017 are
now required to learn such
creative subjects as Drama
and Introduction to Film, as well
as different disciplines of data
analysis. Other subjects, such as
Art, Photography and World Music will replace the general education courses of Ecology &
Sustainable Development, Sociology, Introduction to Legal System,
Economics and Political Science
that were previously required to
graduate.
The former Vice President of Academic Affairs and the College Deans
designed the new program for general education that came into force this
year. The purpose is “to provide the
education that is broader and more
holistic”, says Academic Council
Chair, Frederick Emrich.
Out of general courses, the freshmen of 2017 are still required to take
Academic Reading and Writing (I and
II), Academic Listening and Notetaking, Modern History of Kazakhstan,
two semesters of Kazakh Language,
Principles of Ethics or Introduction
to Philosophy, and Information &
Communication Technologies or
Business Computer Applications.
Students will have to choose two
subjects (2 credits each) out of the
new creative course offerings:
Digital Photography
introduces digital imaging and
different software used for image
manipulation.
Drawing/Painting
is a practical artistic course that
develops skills in drawing and oil or
acrylic painting.

Introduction
to World Literature
invites students to explore fiction,
plays, and poems from various periods and different parts of the world,
focusing on culture, class, and gender, and on the role of translation in
the study of world literature.
Introduction to Drama
teaches students the basics of
dramatic writing, performance, and
analysis of contemporary drama.
Introduction to Art
develops skills in perception,
comprehension, and appreciation of
visual art forms (Ever dreamed of finally understanding Malevich’s Black
Square? Then this course is for you!)
Introduction
to World Art History
teaches students different forms of
art and their development throughout history.
Introduction to Film
reveals how to understand cinema
from the perspective of a critic,
viewer, and a filmmaker, focusing
on the turning points of cinema
development.
Introduction
to World Music
teaches students to listen and
appreciate traditional music from
different parts of the world.
Introduction to
Modern Language
German, French, Spanish or
Chinese) teaches the basic elements
of pronunciation, vocabulary and
linguistic structures of a chosen
language.
However, if a student wishes to take

more than just two of those subjects,
he or she can do so by classifying
them as KIMEP wide electives. Only
two of those creative general education courses were offered this Fall semester: Introduction to Film taught
by lecturer of Academic Speaking,
Reed Benoit and Introduction to
Drama, taught by Jessica Lewis, the
director of KELT.
The freshmen of 2017 will be also
introduced to data analysis courses.
These courses aim to help students
develop the intellectual skills of problem-solving, inquiry and applying different strategies of thinking for various tasks both on and off of campus.
The program requires to take 3 credits (1 course) of data analysis. Those
courses may include:
Ecological
Data Analysis
reveals how nature works in terms
of scientific concepts.
Spreadsheet
Data Analysis
introduces students to data manipulation using Excel and Google
spreadsheets.
Introduction to
Financial Literacy
teaches students how to effectively
handle personal finances and make
better budgeting decisions using data
analysis.
Introduction to
Language and Society
examines the role of language in
human social interaction and its relation to social identity, gender, age,
and economic status.
Introduction to
Criminal Forensics

Good news for fans of Sherlock! In
this course, you will learn how to detect and evaluate physical evidence of
crimes and other aspects of forensic
science
Introduction to Media
content and Logic
teaches students to analyze media
content, texts and their audiences,
as well as the personal and political
dimensions of media.
The courses Fundamentals of Sociology, Introduction to Legal System
of Kazakhstan, Introduction to Economics and Introduction to Political
Science will be also allowed to enroll
as KIMEP wide electives, but not required for ID 2017.
The newly introduced disciplines
represent “Habits of Mind” that
may help students develop creativity and critical thinking, explains the
new Dean of General Education, Dr.
Heather McCollum.
Dr. McCollum studied psychology
at Brown University*, and there she
became interested in art history. “One
of the reasons why I got interested
in art history was because we had a
curriculum that allowed students to
choose all kinds of subjects – ones
they didn’t even know that they wanted to try,” Dr. McCollum shares. This
interest led her into learning Italian,
living and teaching in Italy, getting a
PhD in Education Policy, which in a
way, shaped her future life and interests.
Adding those subjects is also a step
towards creating a “more independent status within the framework
provided by the Ministry of Education”, says Frederick Emrich. However, adding more creative general
education subjects without prolonging the total duration of studying is a
complicated task.
“The typical US student has to take

words by
Azizakhon
Yuldasheva

practical applications. In other words,
KIMEP’s doctoral programs will offer students a sufficient number of
courses as well as offer enough time
for research and application.
The faculty will also be enhanced to
serve the needs of the program. Seven professors have already successfully joined BCB this semester. BCB
also presented a strategic plan to the
President’s Cabinet, which outlines
faculty needs and the hiring process
to recruit professors in specialized
disciplines and conduct research in
those areas. Furthermore, a benefit
for undergraduate students would be
cooperative research publication with
Ph.D. students which would be a considerable advantage for an employer
or for application to an MBA program. In addition, such collaboration
would boost scientific output and research activity in BCB as a whole.
In conclusion, KIMEP University
is committed to excellence and these
new Ph.D. programs will not only
help KIMEP achieve an even higher
status, but also improve the education
system in the Republic of Kazakhstan.

words by
Olga Loginova

from ¼ to ½ required general courses
not related to their majors. And here,
the requirements of the Ministry for
majors are quite extensive,” says Dr.
McCollum. “So what we’re talking
about now is how to bring more general education into the curriculum
without sacrificing majors too much
– and certainly without adding any
more credits! Because here there are
already a large number required for
them to graduate. In the places where
I worked, it varied from 120 to 130.”
Another concern is what if the students of other years of entry would
want to take creative disciplines instead of the general subjects required
in their academic catalogues. For now,
there are two options: first, you can
change the catalogue, and second –
request substitution of the required
subject with the one you wish to take.
As for other possible changes in
general education program, Dr. McCollum shared her vision: “If I had
a wishlist, it would be to expand student experiences, to have more subjects where students get to express
themselves and reflect on themselves
and their world a little bit more. What
if not only law students were required
to take constitutional law, but everyone participated in a course called
What is Justice? The students would
consider it historically, sociologically, view artistic representations of it
- see a subject from many different
angles.”
*Brown University - a private research
university in Rhode Island, a member of Ivy
League, the first university in US that eliminated mandatory general education and allowed students to take any subjects they like
in order to become “the architects of their
own syllabus.” Its famous alumni include
financier John Davison Rockefeller Jr. and
actress Emma Watson.
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The New Outlook of KIMEP

Starbucks & KIMEP:
A New Story Begins
words by
Assel Kagarova

words by Malika Shakarim

T

B

y the initiative of the President’s
Office, numerous departments of
KIMEP and external companies
combined forces to create architectural
projects around the KIMEP campus. The
renovations on campus are the part of larger rebranding and improvement initiative
to enhance KIMEP’s overall institutional
quality. Striving to maintain a “Commitment to Excellence”, KIMEP has invested
a decent amount of funds into the following initiatives. Amid these ongoing renovations, KIMEP Times introduces the first
changes made on campus.
Students and faculty have observed the gradually fading appearance of the campus over the
past couple of years, decreasing the usual pride
and joy of spending time at KIMEP. Thus the
initiative began to rejuvenate the campus so
that not only residents, but visitors, prospective
students, and partners, could experience new
facilities and designs. As the plan was segmented into stages, the renovation process prioritized the west wing of the Valikhanov building,
exterior landscaping and lighting, faculty housing, and the Support Service Division building.
The West Wing
of the Valikhanov Building

that made it difficult to study for prolonged
periods of time. Another concern expressed
by students and faculty alike, was the lack of
cooled air from the air conditioning system,
which made hot days in Almaty unbearable to
focus.
Total period of preparation
and delivery:
March - December 2017
Landscaping and Lighting
To encourage a collaborative and open culture on campus, the renovation focused on
leveling the landscape, planting grass, placing decorations, and installing new lanterns.
During warmer seasons, students are invited
to sit, study, and enjoy their time on the fresh
grass. As many classes are scheduled late in the
evening, students usually walk home through a
dark campus. To increase safety in addition to
the pleasant look of the campus late in the evening, KIMEP’s new lanterns will guide students
home.
Irrigation, landscaping,
and lanterns.
Period of work:
June - September 2017

As the oldest part of KIMEP’s campus, the
aging Valikhanov building was in dire need of
a major renovation to its halls and classrooms.
The Valikhanov building hosts three crucial offices that guide students throughout their first
year at the university; Office of Admission,
Registrar, and Financial Aid Office. Additionally, some faculty offices, halls, and study rooms
are spread between the various floors and wings
of the Valikhanov building. This bold plan articulates more than just the renovation of walls
and floors, but also includes new furniture as
well such as desks, chairs, and whiteboards.
The west wing is the first to undergo such
renovation. The old equipment in the halls and
study rooms began to emit an unpleasant odor

Faculty House & Support
Service Division
Throughout both 2017 summer semesters, the
Faculty House and Support Service Division
(SSD) buildings swiftly underwent renovations.
Sixteen rental apartments owned by KIMEP
were significantly modernized along with additional utility facilities. Strolling down Valikhanov street, students routinely complained about
the appearance of the SSD building, questioning why the building responsible for maintaining the physical spaces around KIMEP looked
so disturbingly poor. The renovation joyfully
liberated the external facade of the SSD building with unifying colors of blue and white.
Faculty House
Period of work:
June - August 2017

Support Service Division
Period of work:
July - September 2017
Future Potential Plans
Months before the execution of the renovation initiative, an interview with Dr. Timothy
Barnett, the Provost and General Deputy to
the President of KIMEP, revealed the grand
vision of the plan, which sought to fully modernize campus facilities to the benefit and comfort of its students.
After finishing the west wing of the Valikhanov building, renovations will proceed to the
north wing (Abay) and will mirror the design
of the west wing. For 2018 and 2019, Hall 1
and Hall 2 of the Valikhanov building will undergo significant renovations including removing the squeaky old massive desks and installing
a building-wide air conditioning system.
Among other plans, the Great Hall of KIMEP
and the southern part of the campus are targeted to renovation as well. Keenly aware of
broken chairs and old equipment, Dr. Barnett
expressed the need to renovate the Great Hall.
The renovation plan aims to increase awareness
in the performing arts and by transforming the
Great Hall into a modern theater format.
In a longer view, the plan potentially involves
constructing an underground parking lot and
an appropriately sized football pitch.
To reduce the traffic and parking congestion
along the Valikhanov street, KIMEP is considering building a parking lot exclusively for
KIMEP students. Such an initiative will require
sufficient interest and votes from the student
body as an underground parking lot would be
the most expensive facility on campus. Additionally, an increase in student interest in football incites KIMEP to build a football field on
top of the parking lot, which may also lead to
other athletic spaces such as tennis or basketball courts.
The drastic fluctuations in the economy of
Kazakhstan forced many institutions to implement austerity measures, yet KIMEP decided
to invest into its campus to better the quality
for its “residents” and visitors. To assist and
motivate students in their “Commitment to
Excellence” in pursuing education, KIMEP improved its interior and exterior spaces around
campus. These ongoing campus renovations
managed to address some student concerns
but raised more questions as well. Yet, students
and faculty are still prone to patience in order
to judge whether the total costs and increased
tuition fees are worth the outcomes of these
initiatives.

Total cost
of renovations:
1,139,576,672 KZT

he slogan of KIMEP University
claims “Committed to Excellence”, but what does it really
mean? The majority of people understands these words as call for good
studying only. However, it has much
broader sense. KIMEP wants to teach
its students reaching the highest quality in any situation by creating the best
conditions. Starbucks has pretty similar mission - providing the best quality,
focusing on people and remaining values at the same time. Now KIMEP and
Starbucks are in the same boat.
Nowadays life is no longer linked to one
place – there are business trips and all-daylong meetings around the city. Even when
there is some free time a youngster would
rather go out than stay at home. A man still
has the same basic needs like a cup of coffee in the morning or a lunch, the only difference is that these activities became “take
out”. Starbucks is world-widely known and
beloved coffee shop which provides this
type of service and we are happy to announce it is opened on KIMEP University
campus.
Both KIMEP University and Starbucks
were excited about this event – it is the
very first point of Starbucks on territory
of educational institution on the territory
of Central Asia. For KIMEP the company
created a special store to fit in the environment - the first Starbucks kiosk! It is located on the second floor of New Academy
Building. The company is happy to share
its values with the world: to be centered on
building community rather than dividing
people, giving every customer a safe and
comfortable respite from the daily life concerns through commitment to the highest
quality coffee and the way of engaging with
customers and communities. At KIMEP
Starbucks is focused on delivering unique
experience to students and faculty.
Why Starbucks decided to open at
KIMEP? Starbucks is always open to
suggestions and communications. Thus,
thanks to Dr. Michael Conrad’s initiative and strong support from students we
found an amazing chance to share 100%
Arabica coffee and create place where students can live, study, work and relax with
exceptional beverages. Another way how
Starbucks demonstrates its openness to the
world is welcoming potential employees.
The company spends a lot of time and effort to educate their workers. In fact, being
a Starbucks employee is more than an ordinary job - it is all about cooperation and
commitment to create the best workplace
ever existed.
Also Starbucks values loyalty. It shows
appreciation through “My Starbucks Rewards” loyalty program. To become a participant of the program, the one should
make an order for at least 2,000 KZT. If
a participant gets 30 stars (meaning 30 orders) in 12 months, he or she gets a special
golden card. This card allows redeeming
free drinks and special offers, gives an opportunity to get an invitation for private
events, and get the free drink or snack on a
birthday. All of these is done in order not
to become an ordinary coffee shop as dozens of other but rather than a unique
Starbucks is much more than worldwide chain of coffee stores. Starbucks is a
community, a tradition and a lifestyle. Everyone can find a place for themselves at
Starbucks coffee stores. KIMEP, a place
where students spend the majority of their
time studying or working, and “Starbucks”,
peaceful island with good coffee, are ready
to work together to make the university the
best “second home” the one may have.
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Woosung Kim, Ph.D.

Alma Sharipova, Ph.D.

Nurlan Orazalin, DBA

Bahtiyar Kurambayev, Ph.D.

Claudio Lombardi, Ph.D.

Dr. Woosung Kim comes from
South Korea, Seoul and has become a member of the BCB faculty
specializing in Finance and Business
Administration and teaching Risk
Management and Financial Analysis.
Dr. Kim is highly experienced and
ambitious to enhance our beloved
university to a whole new level of
development and quality. Dr. Kim’s
main goal is to improve students enthusiasm by conducting research and
analysis. He is of a shy person, so his
favourite activities are walking and
skiing… solo. Dr. Kim finds Almaty
a brilliant place to do those activities,
in fact, it has already became his
second hometown.

Another new-old faculty member
Ms. Alma Sharipova who is a lecturer
in macroeconomics at BCB and who
has been working at KIMEP for
many years. Ms. Sharipova studied
in Berlin, where she received her
master’s degree in economics. Before
that she lived in Almaty and worked
in various government organizations
as well as in private companies. For
her entire life Ms. Sharipova was
always passionately interested in
literature. At school, she was fond
of poetry. She especially loved
Russian writers of the Silver Age.
She also has a collection of her own
poems, one of which is called “Jazz
Cafe”. Although, Ms. Sharipova’s
teaches economics, she turns out to
be a highly creative and romantic
individual.

Our next faculty member’s name is
probably familiar to most KIMEPians, as he has been working at
KIMEP since 2004, with a small
break in 2016, and now is back.
Dr. Nurlan Orazalin is an Assistant
Professor at BCB and his duties
are to teach, conduct scientific
research, deal with administrative
activities, and work in different
committees. His work experience
includes working as a chief accountant and financial director for local
and international companies, and
as business consultant in different
industries. As a result he gained a
lot of experience, but ultimately
preferred teaching over working in
industry. As he noted, “If I quit
teaching and will go to BIG 4 or any
other company, and other professors
will do the same, who will teach
business disciplines to our students?”
What is curious about Dr. Orazalin
is that he enjoys studying history, in
particular the history of Kazakhstan
and the history of World War II.
Moreover, he enjoys boxing and he is
an active member of a local boxing
club. As for questions about his
feelings about returning to KIMEP
he remarked, “I’m happy that I’m
back because KIMEP is my second
home”.

Another newly hired CSS faculty
member is Dr. Bahtiyar Kurambayev.
Dr. Kurambayev is an Assistant Professor in the Department of Media
and Communications (DMC). He
comes from cozy and sunny Bishkek,
Kyrgyzstan where he worked at the
American University of Central Asia
(AUCA) as an Assistant Professor.
Now he teaches such courses as
business news, editing and advanced
media writing for graduate students
at KIMEP. He is deeply passionate about journalism. “This job is
responsible, when you inform people
you feel satisfied, because due to
journalism people get to know what’s
happening around.” An interesting
fact about Dr. Kurambayev is that he
was going to start a professional tennis player career and that his parents
did not want him to attend college.

Dr. Claudio Lombardi is an Assistant Professor in the Law School.
After his Ph.D. and experience working in different law firms, he became
the perfect example of an “academic
nomad”. He worked in a number of
different countries before coming to
Kazakhstan like England (University
College London), Germany (Max
Planck Hamburg) and Russia (Higher
School of Economics and Skolkovo
Centre for Law and Development).
“If have to choose just one thing
that I like to do when I am not
working, I’d say to forget about sitting at the desk for a while, hitting a
swimming pool, beach volley field or
simply going out for a run/workout
and after that take my favorite ‘bar’
examination: the one with a good
glass of wine.”
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Gilbert Linne, Ph.D.

Heather McCollum, Ed.D.

“Psychology and business helped a lot in understanding the sphere of education.”
Dr. Gilbert Linne is the Vice-President for
Academic Affairs at KIMEP University. Dr.
Gilbert holds a M.A. and Ph.D. in psychology. He
has worked in many universities as a Department
Head and Dean in Arizona and California, USA.
KIMEP is the fourth institution where he serves
as a Vice-President of Academic Affairs, after
serving in the same capacity in the U.S. and the
UAE. A curious fact about Dr. Gilbert is that he
had no intention of entering the higher education
industry. What he wanted was to practice psychology with families instead. Nevertheless, he moved
from psychology to education thanks to strong
skills in partnership-building and collaborating
with different organizations and governments.

KIMEP Times is happy to introduce the new Dean
of the General Education Department, Dr. Heather
Ann McCollum. Dr. McCollum originates from Stamford, Connecticut, Long Island Sound, just an hour
away from New York City. Before joining KIMEP and
teaching ARWII courses, she worked as a researcher
at different universities including Harvard where she
also received her Ph.D. You may not know it, but Dr.
McCollum shares her name with the heather flower,
the legendary symbol of Scotland and the country
where she originally descends from. However, after
having spent 7 years in Italy, she adopted a new name,
Erica, as Italians had difficulty pronouncing the sound
‘th’ in her real name. She is currently facing the same
situation in Kazakhstan and looking for a name that
could mean the same as Heather for easier pronunciation for students.

Margaret Takeda, Ph.D.

Ho Young Lee, Ph.D.

Yong Ho Hyun, D.Phil.

Jungmin Jang, Ph.D.

Andrei Kozik, Ph.D.

Dr. Margaret B. Takeda joined
BCB as an Associate Professor
of Management. She comes from
United States and has over 25 years
of experience teaching, consulting,
training, researching and serving in
international business community.
As an academic, Dr. Takeda has
experience at California State University, University of Tennessee, and
Aoyama Gakuin University, specializing in Global Strategy and Business.
An interesting fact about Dr. Takeda
is that she has lived, worked, and
studied in over 90 countries of the
world.

Dr. Ho Young Lee is an Associate
Professor of the Department of
Management and Marketing at BCB.
Dr. Lee is from Seoul, South Korea,
and has spent more than 30 years
of his life as a professional in the
financial industry. For the past 15
years he has worked in major global
companies as a Senior Executive
Member, CEO, Deputy CEO, and
Chief Marketing Officer. However, Dr. Lee’s life does not revolve
around finance and numbers only, he
is also passionate about photography,
mountain trekking, and playing golf.

Another specialist that arrived to
KIMEP is Dr. Martin Yougho Hyun.
His responsibilities at KIMEP are
to engage in teaching and conduct
research in marketing. Originally
from Daegu, South Korea, Dr. Hyun
received his Master in Communications at the University of Canberra
in 2013. He used to play tennis,
but unfortunately, accidentally got
injured and had to switch to ping
pong. Shortly after his arrival, he
established relationships with his colleagues and students. What is special
about Dr. Hyun is his extraordinary
commitment to not just teaching
students the given material, but to
experience and develop together
with them.

Dr. Jungmin Jang is a professor at
BCB and comes from Seoul, South
Korea. Dr. Jang’s major is marketing
with a focus on consumer behavior. His courses this semester are
marketing and consumer behavior.
Previously Dr. Jang taught at Korea
University in Seoul, South Korea.
Travelling is what Dr. Jang likes
most, because it is what brings new
experience and self-development to
oneself. Kazakhstan has become his
next destination. Here he is.

Dr. Andrei Kozik serves as a
Professor in the Law School. He
received his Ph.D. from Belarusian
State University with focus on international law. Dr. Kozik worked at the
International University “MITSO”
as a Vice-President, Dean of the law
faculty, and as a Vice-President of
economic development and international affairs. What he values most
in people and himself is the willingness to do challenging tasks, having
a room for creativity, and gaining
experience.

Milen Filipov, Ph.D.

Kara Fleming, Ph.D.

Su Jin Lee, Ph.D.

Isaac Roelfsema, MATESOL

Marco Guadagnoli, MA

Dr. Milen Filipov is an Assistant
Professor in the Department of
Media and Communication (DMC)
and teaches journalism courses. Dr.
Filipov is the first faculty member
to come from Bulgaria to teach at
KIMEP. Professor Filipov has 11
years of experience in University of
Burgas in Bulgaria as a lecturer, he
also experience in the field of communication and media. Dr. Filipov
always looks forward to personal
development and never settles in one
place. In fact, apart from working at
KIMEP, he developed a successful
public relations company in Bulgaria.

Dr. Kara Fleming comes from
Kansas, USA. She received her Ph.D.
from the University of Hong Kong
and a MS.c. from Oxford University,
U.K. In the long run she discovered Almaty, Kazakhstan, where
she became a part of KIMEP as an
Assistant Professor. Her research
focuses on how language ideologies
interact with ethnic and national
identities, particularly as mediated
through the education system. Dr.
Fleming’s remarkable feature is the
love for animals, especially horses
and llamas.

Dr. Su Jin Lee is a new faculty
member in the Language Center.
Dr. Lee conducts research related to
the English education field. Before
KIMEP, she worked as a head researcher and taught various courses
at Hanyang University. Dr. Lee is
married and has three little boys, the
oldest is 4 years and the youngest
is 5 months old. Although it can be
very challenging to start a job in a
new place, Dr. Lee says that she is
very excited about KIMEP.

Another newly hired faculty
member to introduce is Mr. Isaac
Ray Allen Roelfsema who teaches in
the Language Center. He was born
in Joplin, Missouri, USA, where he
graduated from 3 different universities with different specializations. He
arrived in KIMEP from Kanazawa,
Japan, where he taught English for
4 years. Mr. Roelfsema is a versatile
person who plays violin and enjoys
bicycling.

This new faculty member comes
from a sunny town called Anzio,
Italy, which is 50 kilometers from
Rome. Mr. Guadagnoli teaches
ARWI and foundation courses for
the Language Center. Before coming
to KIMEP he had experience teaching Italian and English in various
language schools and has worked in
Latvia and China. Despite the fact
Mr. Guadagnoli spends a lot of time
on education and broadening horizons, he developed his own cooking
skills. It could be an exotic dish like
plov, or tomato carbonara that smells
like home to him.
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f you were choosing between
two “roads” given above, which
one would you chose? Of course
most will prefer the second route as
it seems to be faster and more convenient. However, what about the
first route? It seems to be more time
consuming and challenging, but, in
theory, it provides a higher level of
safety, and the key words are: in theory. Now, this choice between safety,
time and convenience has become a
discussed issue again. This illustration
reflects both sides of policy of open
doors adopted at KIMEP, which implies that anyone is able to enter the
university. In fact, debates about reasonability of KIMEP`s “open door
policy” has always been a long term
issue, feed by periodic cases of theft
of students` property on campus and
concerns about provision of sufficient level of safety. However, Kazakhstani Government put an end to
these hot discussions. This article will
guide through the history and major
Pros and Cons of these long-term
debates going on at KIMEP.
Since its creation in 1992, KIMEP
was open to absolutely everyone. Previously, when it was a Central Committee Higher Party School during
Soviet Union times, the situation was
quite different: there was only one
strictly controlled small entrance located in Valikhanov building. Later,
when the school was transformed into
KIMEP, Dr. Bang started to modify KIMEP into a modern Western
style university as it is known today,
buildings were reorganised, entrances
were added. The history reads that
basis of KIMEP openness was established in far 1992 when Dr. Bang and
President of Republic of Kazakhstan
Nursultan Nazarbayev enshrined the

agreement stating that KIMEP will
follow a Western style policy of open
doors. Currently, KIMEP is the university with a unique atmosphere of
freedom, diverse student life, American style credit system, foreign professors, exchange students from more
than 25 countries, over 30 independent student organizations, an American football team ,and it is the only
university, which keeps “the doors
open”.
Dr. Bang definitely knew that decision “to open doors” would greatly
contribute to the success of KIMEP
in a long-term perspective. In order
to made such predictions, it is enough
just to have a look at examples of
many universities in USA, Europe
and Canada, where such policy was
initially introduced. Universities there
usually have a big, well developed infrastructure, with a huge amount of
comfortable places for studying and
all available resources, everything
here is made for students. An open
door policy creates a very inspirational atmosphere, motivates students to
stay at the university longer, relax and
study here, it transfers the picture of
the university in their minds from a
place where they come to classes,
study and then go away to a place
where they feel free. Yes, anyone
can enter the university, try to steal
or damage something, but students
there are okay with that, everyone
feels responsibility for his or her safety, and keeps an eye on his or her belongings. Also, it is important to note
that entrance to places which “outside” people should not attend, like
library, computer laboratories, sport
centers, etc. is strictly controlled.
Such simple measures help to maintain safety and support a convenient
policy of open doors, which allows
students to get into the university in
a fast and easy way.
What’s the price for this “openness”?
More and more students are complaining about a non-controlled flow

of “outside” people at the university, unpleasant cases of theft, mess in
the student lounge and other issues
related to outside comers. The main
point is that it is KIMEP`s responsibility to significantly change the security system, so that it will provide a
high quality control. The importance
of this issue highly increased after
a case of theft at the dormitory at
night, which took place in Spring`17,
several small cases of tablets, laptops
and smartphones theft on campus or
at KIMEP Grill, and the opening of
Starbucks. Questions about the cancellation of the open doors policy
were repeatedly risen by KSA and security staff, because it is very difficult
to provide safety in a such non-controlled place, and it is almost impossible to find the guilty person in case of
crime. KIMEP tried to find decisions
which would satisfy the needs of all
sides, but year by year it becomes
more and more difficult. Moreover,
the installation of new safety systems
would also lead to even more serious
problems. So, is it really worth it?
Provost and General Deputy to the
President, Dr. Barnett does not support this idea. He strongly believes
that even with the existence of such
systems, those who want to enter university illegally will find other ways to
do so. For instance, any student can
give his card to any stranger, so the
entry is open! Dr. Barnett concluded that these measures would not
provide a significantly higher level
of safety, but it definitely will result
in lines at each entry, which will be
very time consuming. Furthermore, it
will completely destroy the image of
a Western style university, which can
negatively affect KIMEP’s promotion campaigns for newcomers. As
for various guest lectures and conferences, which are held at KIMEP on a
regular basis, changes in the security
system will definitely create additional
obstacles to guests’ entrance. Everyone would be required to provide a
passing card and come through the

metal detectors. Of course, the same
could be said about professors and
all other faculty members who would
use the same entrances together with
students during the whole day, consequently ending up in huge queues.
Even if one wanted to go out for a
smoke, it would be necessary to pass
through checking system again and
again.
Why there are so many students
who want to make KIMEP “closed”
even though it will have such a negative affect? One possible answer, as
Executive Director of Student Affairs Aigerim Ibrayeva stated, is that
our national culture tends to be more
closed comparing with others, which
means that we feel safer in a closed
space, behind the doors. Another
point is increase of anxiety from students who live at the dormitory, because, as Aigerim Ibrayeva said, there
were a lot of verbal proposals from
them on how to strengthen the security system on the territory of the
dormitory. Of course, it is connected
with the recent case of theft, but that
intruder easily got into a student`s
room because it was open at night,
so again it is not only security`s fault.
Besides, Aigerim Ibrayeva shared
a big concern that the cancellation
of the open door policy at KIMEP
would lead to changes in our internal,
open atmosphere and environment.
She emphasized that only at KIMEP
students are able to reach any faculty
member, no matter what the question
is. She believes that if KIMEP cancels
the “open door policy”, the doors inside the university will start to close
as well, and KIMEP will end up as an
ordinary university with strict rules
and control, and become like many
other universities. It follows that in
order to reach a professor or a dean,
the student will have to come through
several steps of inquires, calls, negotiations with secretaries and many other issues.
These hot disputes were unexpectedly stopped by Kazakhstani Gov-

ernment. It turned out that according
to recent changes made in July, 2017
in Kazakhstani law “On Counteracting Terrorism” (13 July 1999),
connected with the establishment
of “yellow” level of danger. KIMEP
Senior Legal Counsel Alla Zaikina
claims that KIMEP is now obliged
to implement strict control over all
entrances together with checking
via metal detectors. Dr. Barnett said
that our university resisted to this law
starting from 2014, but unfortunately
this year KIMEP had to obey this law,
otherwise Kazakhstani Government
will take severe measures against it.
Also, Alla Zaikina pointed out about
contradictions between requirements
of law “On Counteracting Terrorism” and requirements of fire safety.
In case of emergency situation for
instance, such a system can turn into
additional obstacle on the way of the
crowd. Nonetheless, KIMEP has no
choice, governance is forced to eliminate policy of “open doors”. Therefore, according to Dr. Barnett, literally in a few months, systems which will
allow to enter only those who have
special cards will be installed at all entrances. The next step will be passing
through the metal detectors. In addition to that, a great deal of video
cameras, which are able to recognize
faces and identify strangers will be
installed on campus, all the buildings
and the dormitory.
Of course, these measures will increase the level of control over the
territory of the university but will it
really provide a higher level of safety
or just bring a huge deal of time-consuming challenges? We will see soon.
As for now, we have nothing to do
with law regulations, but sustain the
unique, transparent atmosphere of
KIMEP University.
At the end of the day, it is better to
keep in mind that these are just facade measures, external changes, and
despite the governmental restrictions,
it is in our hand to preserve the free
and open spirit of KIMEP.
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How to rock at KIMEP
words and
illustration by
Dilda Kaishenova

H

ere they come - young,
ambitious, full of energy and enthusiasm! New
members of KIMEP, freshmen,
join the community with bright
signature looks, always magnificently dressed up for early morning classes, looking smart and
gorgeous. But wait! Hey, dear
freshman, why do you look so lost?
What is the reason of your fear
and uncertainty? You came here
to change yourselves and have
a joyful student life, didn’t you?
KIMEP is a sea of opportunities
and interesting events. However,
of course, we all should remember about the majority of pitfalls
in that sea. I’m ready to help you,
so, dear freshman, take your time
and read me;)
Let’s start with academics. Scheduling the classes should be rational
and relevant to you. Cannot get up

for early morning classes? Fine, register for classes after lunch. A wisely compiled schedule gives you time
for other activities, therefore it’s your
responsibility to deal with time management. The schedule also is connected with the choice of professors.
Of course, you want someone with
high grades and without home assignments. However, what is the meaning
of ease without the use? A strict and
demanding professor gives valuable
knowledge, and knowledge is what
you came for to the university. Even
if you are charming and promising
candidate for open vacancies, GPA in
most cases is your ticket to an invitation for a job interview. Hence, try to
control it and collect principally A+.
The most slippery and fleeting thing
that students in most cases try to
avoid is failing with deadlines. Actually, there is nothing scary and hard, if
you do not have problems with time
management. However, the majority
of professors do not give you the second chance, except some exclusions.
Social life is the next interesting topic. If you are taking the Foundation
Program, I would like to assure you,
that it is the best Foundation for making friends than sitting in the class-

words by
Aizada Adilova
illustration by
Altinay Murzagulova

rooms full of fifty unknown people.
Just don’t be shy to forget new names,
no one remembers yours either. Actually, try to make friends from the
first days at university, using all your
charm. It will be easier, if you enter
two or more organizations where
teams are open to accept you as a
part of family. Such organizations
as KIMEP Friends and KIMEP Pie
will dip you with head in the ocean of
events for sure. On the other hand,
if you are interested in arts, I recommend you to go directly to either
Art Revolution, KELT, KADA, or
KIMEP Times, which will help you
to develop your skills. That will also
assist in establishing new networks of
friends and acquaintances. Executing
all tasks as a member, you can get to
the next level - managing this organization, or become its president. It is
a good opportunity to develop own
leadership and soft skills.
What about hidden opportunities and self-development? You as
a newcomer probably do not know
about some resources, which can
provide you with exchange programs,
scholarships, summer programs and
so on. For example, Neupusti.net
or Grantist.com. KIMEP.TV is a
KIMEP’s online TV channel, which
can be useful for you for educational
purposes. Start being socially active
by signing up for different volunteer

activities that
our university
kindly
provides for
students. In
fact, it refers
to the main
rule of KIMEP students: NOT TO
MISS E-MAILS from the university,
because it can carry the necessary
information for you about volunteering, open vacancies, castings, parties
and so on. As for self-development,
you can use all your summer either
taking any interesting elective classes
or working.
Of course, do not stop to inquire
about the system by which the university works, its structure, the basis
of all events. Following this advice,
it will be better to become an Office
Assistant at the library, sport center
or dormitory, and then, to get the
necessary experience of dealing with
people, you can work as a Teaching
Assistant and conduct tutorials. May-

be, you will have
good relationships with professors and someday
find your mentor. This advice refers
to the next important point - networking. Apparently, all these pieces
of advice leads to networking. All
your friends in the recent future can
be economically, politically or socially
valuable. Therefore, it’s very important to surround yourself with right
people. As a result, all these communications will create a wider network
and consequently opportunities.
KIMEP is characterized by its atmosphere of friendliness and hospitality. Also, the sense of freedom in
the air of the university will give you
the courage to be what you want to
be. With this foundation you can go
soaring the new heights. Every dream
begins with the first step, so let’s just
start…?

Busted myths about KIMEP
myth.

I

’m sure many of you get frustrated each
time when a relative or an acquaintance
tells you a rumour they heard about
KIMEP, which you know isn’t true but don’t
know how to convince them? Well, let me
and my article help you out to show them
the truth next time it happens.

OMG!
KIMEP! WE
MUST HAVE
HIM!

I’m a
KIMEP
Graduate

myth.

reality.

Fast Pass – Early Graduation

Guaranteed successful
career

myth.
myth.

Rich kids

Party-school

Many of non-KIMEPians think that we have
parties going every night and the students care
about becoming the heart of the party more
than attending classes. This myth can be applied
only to the party animal student type who attend each and every party in Almaty. But! That
doesn’t represent the majority of our student
body, most of KIMEP students don’t want to
spend so much money and time just for meaningless entertainment. KIMEP has a lot of different meaningful entertainment opportunities
to offer that we choose to spend our precious
resources on, from writing articles for KIMEP
Times to the performing arts in our theater club
- KELT, or learning how to defend your rights
at KIMEP Legal Clinic. (BUSTED)

This myth is considered to be one of the most
commonly believed myths. Since our school tuitions seem to be more expensive than in other
universities in Kazakhstan, everyone assumes
that only rich families can afford their kids to
study here.
As it turns out, we have a lot of scholarship
programs that support Kazakhstani citizens and
international students as well. Alternative scholarships can be awarded after achieving the high
academic performance. Thus, making the myth
that all KIMEP students come from rich backgrounds BUSTED.

A popular belief not only among outsiders,
but students and parents as well, is that the industry leading companies would line up with
tempting offers for all KIMEP graduates accompanied with a high salary and an expedited
promotion scheme only because they graduated
from KIMEP, regardless of effort and perseverance. However, recently a few of our alumni
have been noticing that many employers have
a skeptical viewpoint towards KIMEP’s quality
of education due to their experience of working
with incompetent and sluggish graduates of our
university.
Not only the actions of those few graduates
made it harder for us to obtain jobs, but it disgraces past, present and future KIMEPians’
image alltogether. Thus, I truly encourage you
- the students, to do something valuable and
memorable at KIMEP, while throwing the cape
entitlement and laziness in the university and afterwards, in order to properly say that this myth
is completely BUSTED.

reality.
I graduated
KIMEP with
honors, my GPA
was 4.29...

reality.

reality.

Having 146 credits required for graduation, it
is almost impossible to wrap them all up in 3
years. In 2016 only 1% of people (6 out of 448)
graduated KIMEP in 3 years. As we can see
from the previous figures, it is possible. However, a lot of sleepless nights, a relatively high
GPA, and a three year continuous unbroken
dedication is required to receive the permission
from the registration office to graduate early. So
the question is: would you go for three years of
continuous stress, spending most of our nights
in the library, cutting off our social lives and
wasting the opportunity to experience any of
the vast extracurricular activities the KIMEP
can offer. If you said “no” to any of the previous statements, then you are like the most of us
and will be graduating within four years which
makes this myth BUSTED.

myth.

Oh, we hope
he’s not like
the last one

No one reads KIMEP Times

It is often said that people do not read KIMEP
Times...or do they? *wink wink*
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Identity Alert:
Patriotism or Internationalism?

I

n our modern world, questions
around identity, patriotism
and national pride are not new,
and terms such as globalization
and cosmopolitanism often come
along, though mostly on the other
side of the barricade. What do we
know about our identity and how
do we define it in the framework
of today’s globalized community? Is it necessary to be a patriot
or chose to be a cosmopolite in a
highly diversified society?
The past decades have consistently
led us to the model of the world in
which the concept of internationality
is more or less integrated within our
mindsets, influenced by the unification of the world’s economies and
markets, strengthened by the necessity to act in the interests of the global
community and not as a singular unit.
The idea of “cosmopolite”, a citizen
of the world, has never seemed as fitting before, and even though its origins can be traced back to the Ancient
Greek times, it still prevails in a modern world, and to some extent reflects
the effects of globalization in the
ways our societies are constructed.
Some might argue that the phenomenon of globalization has pulled the
trigger on the internationalization
and a so-called loss of identity in
some places previously dominated by
particular ethnic groups, which are
now so immensely diversified that it is
hard to maintain established lifestyles,
cultures and traditions. Others would
also add that because of an outflow
of human capital from homelands in

the search of better options abroad,
the degradation of patriotic feelings
and national pride within a nation has
been drastically increasing, which, at
some point, also leads to an identity
loss. In any case, the concern of losing one’s identity is quite substantial,
as migration is being considered a
norm and detaching from your roots
is no longer surprising.
Simultaneously, as we are going beyond cultural differences and boundaries through a continuous process
of diversification. We are moving
towards a rather unique community consisting of heterogeneous local
groups merging into a global society;
not necessarily suppressing but rather
an accepting and inclusive one. However, this leads to the subsequent
question of whether this is a healthy
trend and whether we need to persist
such a shift in order to preserve our
identity. Hence, we start to wonder if
it is the right thing to strongly express
a patriotic behavior and reject ideas
of cosmopolitanism, globalization
and internationalism altogether. But
would it really be absolutely correct
to assume that we can hide from the
changes taking place in the world
without getting exposed to international experiences whatsoever? Even
if it is possible, there should exist an
option when being a patriot of your
country intertwines with being a part
of the international society without forgetting who you are or with
a prospect of defining yourself in a
completely new way by broadening
the horizons.
There is a common understanding

of who patriots truly are. One definition is that they are the people who
love the country they originate from
and people who are loyal to their
motherland. A deeper exploration
of the term would bring us to a large
political concept hidden beneath the
surface. It is much easier to refer to
patriotism as an emotion in the context of this article. Observable patriotic behavior within a society is one
where love for one’s country comes
as natural as breathing. A large concern regarding such behavior appears
when it seems like an individual is being oblivious to the fact that the existence of other cultures is only natural,
even more so if he/she fears or hates
something that is foreign and strange,
which could be referred to as suffering from xenophobia. Then, it is quite
difficult not to turn a sense of national pride into something extreme
and unhealthy, which, consequently,
may result in a conflict between a local and a “foreigner”. Unfortunately,
examples of such behavior can be
observed quite often, for instance,
when national pride is suddenly being
expressed through nationalistic views,
which results in the feeling of superiority over others.
An example of something that is
generally considered to be healthy
behavior will introduce to us to
open-mindedness with which an individual regards other cultures openly
without projecting judgmental impressions or imposing his/her patriotic feelings over someone else in an
aggressive way. Generally, the idea of
being open-minded could be com-

words by
Alina Tuleugazy

pared to having a positive attitude
towards cultural and national differences, some sort of acceptance of
such differences that make us who
we are, which, in turn, resonates with
the concept of cosmopolitanism.
Hence, we could actually be patriots,
defined as loyal and loving citizens of
our country, as much as we could be
cosmopolites, believing in the global
community and allegiance to all nations rather than to a sole one.
There are, of course, several concerns associated with both with patriotism and cosmopolitanism. Whereas
the former can turn into the extremes
like nationalism or chauvinism, the
latter might be considered as a tool
of stripping one’s identity off piece
by piece. Many people, fearing the
impact brought by globalization, start
to hold on to their patriotic feelings
much tighter, as they believe that becoming a cosmopolite results in having no identity whatsoever. Basically,
putting aside economic outcomes
(such as increased influence of multinational corporations on the markets)
and political implications (anti-globalization protests for preserving
traditionalism), globalization indeed
can be seen as a massive snowball just
about to become an avalanche, where
tradition, cultural uniqueness and
identity are threatened to be buried
underneath large internationalized
homogeneity. Hence, a cosmopolite
of a newly globalized world might be
perceived as someone who wants to
belong everywhere yet fits nowhere.
Let’s think about the people working abroad for several years: some

Are We in a New Cold War?
words by
Jiri Melich
illustration by
Malika Qosimova

I

n my courses some students
have raised an interesting
question: Should we consider the current tensions between
the United States (or the “West”)
and Russia to be a continuation of
the twentieth-century Cold War?
Not a few students expressed the
opinion that we CAN, especially
in the view of the annexation of
Crimea by Russia in March 2014,
the conflict in Eastern Ukraine,
and the following tit-for-tat sanctions. Whatever similarities there
might be, one should realize, however, that there are significant differences in the relations between
Russia (the Soviet Union) and the
U.S. now and then.
It might be to the point to briefly
review what exactly the “Cold War”
of the second half of the 20th century
was. In fact, many academicians are
trying to address this very issue, as,
for instance, Robert Legvold, a professor at Columbia University, in his
new book Return to Cold War (Polity
Press 2016). He confirms that what
usually prominent historians label the
Cold War was a tense and dangerous
period of rivalry between the superpowers, neither war nor peace, which
lasted from 1947 to 1989. During this
period, the Soviet Union and its allies

and the NATO alliance, saw the other side as a threat to their respective
existence, and prepared for full-scale
war in defense of not only their national interests, but also their ideological-political identity and sovereignty.
The ultimate horror of a possible
nuclear war prevented the two sides
from militarily attacking each other
(known as “nuclear deterrence”), but
the rivalry was fought out in many socalled proxy wars, from Latin America to Southeast Asia, as for instance,
in Korea (1950s) and in Vietnam
(1960s and 70s).
It is clear that the current tensions
between Russia and the West has
not reached the level of hostility the
world witnessed during the Cold War.
There are several major differences:
1. Presently, neither Russia nor the
U.S. is ready to launch a full-scale war
with the other at short notice, as they
were during the Cold War. 2. Russia
is no longer promoting any global
ideological empire, as did the Soviet
Union. 3. From the roughly geopolitical parity of the early Cold War,
a significant asymmetry developed
between the two former superpowers. Today’s Russia is much smaller
than the former Soviet Union and
Russian economy is only about 10%
of that of the U.S. 4. Instead of two,
there are nine nuclear countries in the
world now, which makes any global
tensions much more spread out and
diverse. Actually, these differences led
Legvold to name his book Return to
Cold War, and not to THE Cold War.
In his book, Legvold, however, still
believes that the level of tensions in

international relations today is high
enough to merit ringing the alarm
by using the term “cold war.” Consequently, he points out that the current
situation might be loaded with much
danger. While the “classic” Cold War
developed certain rules of the game
that prevented escalation into a fullblown war, Legvold is concerned that
such a mechanism is lacking in the
world today. Although some communication exists between the two sides,
it is usually full of mutual accusations,
which increases the risk of mutual
misunderstanding and could spiral
into further confrontation. Legvold
notes that Russia ended cooperation
in disposing of nuclear materials
through the Nunn–Lugar Cooperative Threat Reduction Program in

2014; shut down the Northern Distribution Network for U.S. forces in
Afghanistan in 2015, and took a contrary position to the U.S. on threats in
the Middle East at the 2015 Non-Proliferation Treaty conference, and recently, dangerous games have been
played out in the Baltic Sea region.
He admits that, in a sense, the risks
of direct military clashes between
U.S. and Russia may now be as high
as at any time during the Cold War.
Who is to be blamed? It seems that
both parties - but Russia’s geopolitical behavior during Putin’s rule is,
perhaps, the most significant factor.
Russia’s primary motivation might
be its ambitions to become a respected global actor; she might genuinely
dislike NATO enlargement towards

might suggest that they have assimilated and integrated into their new
environment, losing connection to
their origins and their true identity.
On the other hand, it is rather impossible to move to a different country
and not try to adapt to a lifestyle that
is common there, as it would only
cause distress, rejection and feeling
of loneliness in an unfamiliar environment. Therefore, when an adaptation does take place, regardless of
whether we want it or not, we gradually start to accept a different culture
and style of life and give up on the
habits and things we were used to
back in our homeland. Does it make
us any less of an individual? It should
not, as there exists rather the interesting concept of freedom whereby
we are free to decide what is best for
us. And, consequently, we are free
to decide whether we want to have
a strong sense of national pride and
belonging to one particular nation, or
that we would rather become internationalized and strive for a unified
and globalized society. It could also
be logical to resist the temptation to
classify ourselves as patriots, internationalists, or cosmopolites altogether,
stripping the society from the nuisance and burden of conceptual barriers and abstract frameworks.
So what is the trend for the centuries to come: are we all integrating and
deciding to turn into citizens of the
world or are we shutting our doors
down and preserving what is left of
our own cultures and traditions? Or
could there be another way?
its western borders (especially to the
Baltic states). In the past few years,
other bones of contention appeared:
alleged meddling by Russia in the U.S.
presidential elections, different goals
in Syria and the wider Middle East,
Russia’ - all this contributes to the
growing appetite for confrontation.
In his comments on Legvold’s book,
Igor Zevelev suggested that, paradoxically, in a broader historical perspective U.S.-Russia relations are now
sort of “back to normal” – it was the
Yeltsin’s 1990s rapprochement that
was abnormal. Also, Russia’s longterm quest for national identity and
its place in the Eurasia, all predated
the Cold War. According to Legvold,
antagonism between Russia and the
West seems to be deep and structural
(also considering the fact of Russia’s
unreformed political system), and
requires urgent attention from the
politicians on both sides to mitigate
the risks of renewed hostilities. In
the meantime, the world situation remain difficult, as we deal with some
long-standing conflicts (Syria, Iraq,
Afghanistan, eastern Ukraine, and
others); in addition, the international community faces new challenges
to the regional and global security,
namely the ambitions and reckless
program of developing nuclear weapons by North Korea.
Kazakhstan, unfortunately, is partly
caught in this predicament of growing tensions. Our country is rightly
trying to offer a hand in facilitating
more consensus on some disputed issues between the two sides – though
not an easy task, such efforts deserve
support. Finally, I wish our students
understand the term cold war with the
above qualifications.
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Opportunity to be part of KIMEP
language communities.

E

verybody is familiar with
the Language Center
which offers a lot of language-speaking clubs at KIMEP
university. However, not all students know which languages exactly they

might offer to us for
studying and practicing. Many
KIMEP students might not even
suspect that beside the English
Speaking Club our university offers Chinese, Korean, German and
even French clubs.
The language clubs at KIMEP University are considered as one of the
most effective and interesting ways
of improving and developing foreign
language skills. The language clubs
help overcome the language barrier
and find new friends with new connections for the future. The realization of a student’s language potential
as well as verbal contact development
is what the language clubs at KIMEP
offer. After all, a big amount of people are just shy or embarrassed to
speak in public. It is time to say –
“stop it”!
Language clubs are not just interest
clubs – they are about a huge amount
of knowledge that native speakers
will give you. In language communities, the elementary knowledge of
languages does not matter. The main

criteria are to be enthusiastic and to
have strong desire to learn a particular language. Students are most attracted by informal communication
with native speakers. Moreover, professors offer various topics and modulations for different life situations.
For instance, one of the members
of the English KIMEP club who
study at the medical institute Eugene
Grechkin told “the English speaking
club has not only helped me to cope
with the language barrier, but also has
uncovered the hidden potential for
poetry. Thanking this language community, I explored the topics of daily
life that were always close to my heart
but never have had an opportunity to
talk about them.”
However, language clubs are not
only a good means for learning and
practicing the language. What is more
important, this is a great source of
learning about other cultures. While
attending language clubs, Eugene was
also very impressed by the foreign
speakers who have told about their
national traditions and holidays.
Another example of not just a language club, but rather a community is
a Korean Cultural Organization that
will help you to enhance authentic
Korean culture by cooking elementary traditional dishes. The organi-

zation also holds cinema evening
sessions with local Koreans and with
those who came from South Korea
through an exchange program.
Besides Korean culture, KIMEPians are fortunate to attend a Chinese
speaking club that is supervised by
the professor of Chinese language
at KIMEP. There, you will attain a
good level of Chinese language and
will have a chance to practice it with a
native speaker. The language practice
is conducted in the form of games
or singing popular Chinese songs. In
addition, this club offers to get acquainted with Chinese culture, that
includes preparing Chinese traditional dishes, wearing national costumes,
and participating in various activities
related to the amazing Chinese New
Year celebration.
If you nurtured a desire to dive into
Kazakh culture, KIMEP University
provides such an opportunity - just
become a member of “Amanat”.
This student is not a language club,
but it is a full-fledged organization
based on Kazakh culture. This organization has a tradition to hold “Kazakh Poetry Evenings” which aims at
sharing the spirit of Kazakh culture
at KIMEP. During such evenings you
can meet different celebrities - Kazakh singers, writers and artists. In

Book Review: The Anatomy of Peace:
How to resolve a conflict?
words by
Nigora
Burhonova

C

onflicts. They are everywhere. We see them happen between the countries,
nations, religions, families, neighborhoods, and between mostly
two or more parties. Conflicts vary
in complexity: some of them are
easy to solve and some of them
not. And, of course, there are
various causes and reasons for
conflicts. We always try to resolve
conflicts at work or at home to
maintain peaceful relationships
with the people around us. We use
different ways to achieve a resolution.
But what if all the conflicts in the
world would share the same pattern of origin?”The Anatomy of
Peace” by the Arbinger Institute
gives us wonderfully simple insights into ending global conflicts.
After the successful release of Leadership and Self-Deception, which became
an international bestseller, the Arbinger Institute then published The Anatomy of Peace. The Arbinger Institute is
a globally-recognized consulting and
training organization, which consults
individuals and companies around the
world in matters of leadership, conflict resolution, and culture change.
The first concept of The Anatomy
of Peace explores is the difference between “behaviors” and “the way of
being” toward others. “Behaviors”
are how we behave with other peo-

ple naturally without pretending to
be someone else in terms of their
manners and actions. While “way of
being” is defined as how we see others when we interact with them, either positively or negatively. Further,
there are two classifications of “way
of being”, which are seeing people
as people vs. seeing them as objects.
When we see others as people, we
consider them equal to us as humans
and we recognize that they also have
problems, needs, fears and burdens.
If we perceive or see people as objects means we consider them as unimportant or inferior. Seeing others
as people means having our “hearts
at peace” toward them, while seeing
people as objects means our “hearts
at war”. Having a“heart at war”
means being in conflict with that person. When a person has good behavior, we think of him or her as a person who also has good relationships
with everybody and that their “hearts
at peace”, which is more likely to
resolve a conflict. However, simply
possessing good behavior is not always a solution to a conflict, since we
may also have negative way-of-being
toward an individual and see them as
objects and vice versa. Consequently,
most of the time a person is judged
by his or her way-of-being towards
another person, which is assumed as
a general behavior of that person by
others.
The next concept that book explores is the four types of justification of our “way of being” towards
others in our relationships, which are:
“better-than”, “I-deserve”, “need-tobe-seen-as” and “worse-than”. These
are called boxes that we have inside
us. In Arbinger language a box is a
metaphor of how we justify ourselves
in relation to others. These boxes are

all interrelated and we tend to carry
them inside us throughout our lives.
For example, the “better-than” box
often correlates with “I-deserve” box
and as a result these boxes create a
war in our hearts and it provokes us
to see others around us as objects.
People who tend to carry these type
of boxes always find a justification
for their way-of-being toward the
people they see as objects. For example, “I am better than this person at work,
since I know a lot that he/she does not”
which then creates, “I deserve a promotion instead of this person, since I work
harder than him.” On the other hand,
the “worse-than” box comes together
with the “need-to-be-seen-as” box.
Perceiving yourself worse than the
people around you, for example, at
the workplace, invites feelings of inadequacy and even jealousy.
These feelings awaken an inner desire to be seen as hard-working, committed, intelligent, good-looking to
the people around you, which creates
the “need-to-be-seen-as” box within us. As the book articulates, when
we see people as equal to us, then we
invite other people do to the same.
When we see others as objects, they
will see us as objects as well. Consequently, we unconsciously justify the
boxes within us by ignoring the resolution of a conflict or problem.
Another point discussed in the
book is the choice we make between
having our “hearts at peace” and our
“hearts at war”. We create a box within us, when we choose to shift from
seeing people as people to seeing
them as objects, which stems from
perceived mistakes in people’s judgements and changes in our opinions
about them. Thus, we justify seeing
people as objects for any reason we
create in our mind to consider us bet-

words by
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illustration by
Abdygapparova Kamila

addition to that, they organize open
air “dombra - parties”.
As Charlemagne, King of the
Franks, once said “To have another language is to possess a second
soul”. Knowing one more language leads to another vision
of life. Sharing knowledge,
experience and some parts of
your cultures will help you to
open new doors to other nations. KIMEP gives a good
chance to all people from different universities and
of different ages not
only to learn
a new language but
to explore
a
new
c u l t u r e.
It
can
be your
first time,
or you can
master a
particular
language, but
the experience you can
obtain at such
clubs will be unforgettable. Furthermore, if you want to practice another language which is not offered by

the Language Center, you have a
great chance to open it yourself.
Don’t be afraid of

c h a l l e n g e s,
since when
you want to
have something, you get it. After all,
when you open new club, you build a
new family!

ter or superior than them. For example, you see a person in need and you
are able to help that person to solve
the problem. In this case, you have
a choice either to help or not. Your
heart is currently at peace toward the
person in need. It is your will to honor the choice to help or betray this
choice. When you decide to betray
your choice not to help someone, you
shift from heart from peace to heart
of war. You begin to see that person
as an object. You start to justify yourself by blaming him or her for the
problems or struggles that person is
having and for being irresponsible,
unlucky, or maybe incapable of better
fortune. However, you can honor the
choice to help a person, thus keeping
peace in your heart. You just need to
be empathetic, understanding and put
yourself in his or her shoes to understand someone else’s problem and
how to help them toward a solution.
Unfortunately, not everybody honors
the choice of helping in most situations of life, which stems from the
justification of one’s own “way of being” towards people and by blaming
them for their own problems.
The book also explores how we
can influence people to change, by
demonstrating an influence pyramid which shows Correct-ing a problem or
a person on the top, which happens
to be an amount of time we spend
dealing with things that are going
wrong in our family, work, etc. The
small part on the bottom of the pyramid shows how much time we spend
helping things go right. We all know
that correcting a person doesn’t help
him/her to change. For example, if a
person committed a crime, you cannot change him/her by saying that it
is wrong, illegal, or dangerous. There
is a high probability that this person
will commit a crime again and again.
Thus, the book suggests that we need
to spend more time with helping
things go right instead of correcting
and eventually obtaining our heart at
peace and get out of the box. There

are ways or levels of the pyramid that
help us to get there: 1) teaching and
communicating; 2) listening and
learning; 3) building the relationship; 4) building relationships
with others who have influence
and finally get out of the box. Among
it all, you should just remember that
if you want to change someone, you
have to change yourself first because
once you change you will invite others around you to change as well.
Lastly, the book suggests another
scheme or four steps on how to get
out of the box using the acronym
NOPE. Step 1 or N stands for: Noticing the indications of the box/ red flags in
yourself. We need to notice how we act
when we have our hearts at peace vs.
having our hearts at war. Step 2 or O
stands for: Finding Out-of-the-box space
for yourself or others. Find a place or person with whom your heart will remain
in peace. Step 3 or P means: Pondering
the situation anew. Think about the conflict or a problem from the beginning.
And Step 4 or E means: Executing or
acting upon what you are feeling to do. The
last step is acting based on everything
that you understood or came up with
after pondering the problem or conflict with a fresh perspective. In order
to get out of the box, say NOPE to
it.
Everything discussed in the book
is well known, but unfortunately we
tend to ignore such information. One
reader of the book stated that all this
wisdom can be easily forgotten. Nevertheless, one must read it himself/
herself in order to understand everything through the stories of the book.
John Nichols, President of Disability
Resource Group, Inc. said “The Anatomy of Peace is an emotionally moving and
fascinating work with the potential to have
to have a profound global impact, one person
at a time. It has me thinking new and deep
thoughts – about myself, about others, and
about problems we are facing in our communities and around the world.” This is
truly a book that can change lives of
people and countries for the better.
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