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Research Interests:

The educational background of the researcher includes all courses and qualifying
exams for two separate doctoral degrees: (1) Management; and (2) International
Business, with a doctoral thesis in Strategic Management. Her research has been in
areas at the intersection of these two disciplines, evolving towards a research
specialization on international business ethics. Currently she is mainly interested in
identifying the dimensions of ethical frictions in business at the interface of opposing
values systems, and understanding the antecedent beliefs, values and attitudes that
shape such dimensions. Following pilot studies in Chinese and Mexican cultures, she
is ready to undertake a full-scale examination of business ethics and ethical frictions in
Kazakhstan. The long-term goal of this research is to develop effective management
approaches for resolving ethical frictions and conflicts in organizations that operate
across multiple values systems.
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